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Iris Bohnet Press Coverage 

Press Coverage January 2025 – Present 

1. Moments that matter: How to bake fairness into the workplace Harvard Kennedy School 

(May 2025) 

2. To Make Your Workplace Fairer, Take Charge of Its Norms Harvard Business Review 

(May 2025) 

3. Fairness Makes for Meritocracy Board Agenda (April 2025) 

4. Taking the Fight for Equality into the AI Era Harvard Magazine (April 2025) 

5. Make Work Fair: 3 Proven Strategies to Combat the Myth of Meritocracy Forbes (April 

2025)  

6. 6 Books for Building a Better Workplace Next Big Idea Club (April 2025) 

7. Siri Chilazi on How to Make Work Fair New America (April 2025) 

8. Make Work Fair: Data-Driven Design for Real Results London Business School (March 

2025) 

9. Why diversity programs haven't worked – and how to fix them Harvard Kennedy School 

(March 2025) 

10. Filling the Gap University of Zurich (March 2025) 

11. Harvard Professor Iris Bohnet on Fairness Meikles & Dimes (March 2025) 

12. Work Isn’t Fair—Here’s How to Fix It | Iris Bohnet Behavioral Grooves (March 2025) 

13. Review of Make Work Fair: Data-Driven Design for Real Results MIT Sloan 

Management Review (March 2025) 

14. Why Gender Equality Efforts Fail – And How to Turn Things Around Entrepreneur 

(March 2025) 

15. International Women’s Day 2025: How To 'Accelerate Action'—And Fairly Crowe 

(March 2025) 

16. How to make fairness work in the workplace Harvard Kennedy School (March 2025) 

17. Why women hold back – and why we need a smarter approach to workplace promotions 

The Chartered Management Institute (March 2025) 

18. Make Work Fair with Siri Chilazi The Workplace Podcast (March 2025) 

19. After DEI backlash, embracing new ideas for fairness in the workplace Salon h(March 

2025) 

20. How to Level the Field - Data-Driven Fairness with Siri Chilazi Transform Your 

Workplace (March 2025) 

21. Why workplace gender equality is stuck – and what HR must do  The People Space 

(March 2025) 

22. Workplace Fairness: Good Data Can Help You Manage The Balancing Act Forbes (March 

2025) 

23. In the US, DEI is under attack. But under a different name, it might live on BBC News 

(March 2025) 

24. How to build workplaces where everyone can succeed People Management (February 

2025) 

25. Revolutionizing Fairness: A New Paradigm for DEI in the Workplace Alumni Learning 

Consortium (February 2025) 

26. Best of HR books: February 2025  HR Magazine (February 2025) 

https://www.hks.harvard.edu/faculty-research/policycast/moments-matter-how-bake-fairness-workplace
https://hbr.org/2025/05/to-make-your-workplace-fairer-take-charge-of-its-norms
https://boardagenda.com/2025/04/25/fairness-makes-for-meritocracy/
https://www.harvardmagazine.com/2025/04/harvard-panel-ai-models-gender-bias-governance
https://www.forbes.com/sites/juliekratz/2025/04/13/make-work-fair-strategies-to-combat-the-myth-of-meritocracy/
https://nextbigideaclub.com/magazine/6-books-building-better-workplace/55084/
https://www.newamerica.org/better-life-lab/blog/siri-chilazi-on-how-to-make-work-fair/
https://www.london.edu/news/make-work-fair-data-driven-design-for-real-results
https://www.hks.harvard.edu/behind-the-book/iris-bohnet-siri-chilazis-make-work-fair
https://www.news.uzh.ch/de/articles/news/2025/filling-the-gap.html
https://podcasts.apple.com/us/podcast/191-harvard-professor-iris-bohnet-on-fairness/id1553706113?i=1000699488063
https://www.youtube.com/watch?v=noa90sZZ7KE&ab_channel=BehavioralGrooves
https://www.proquest.com/docview/3174841182?pq-origsite=gscholar&fromopenview=true&sourcetype=Scholarly%20Journals
https://www.entrepreneur.com/en-gb/women-entrepreneur/why-gender-equality-efforts-fail-and-how-to-turn-things/488477
https://www.crowe.com/global/insights/international-womens-day-2025-how-to-accelerate-action-and-fairly
https://www.hks.harvard.edu/faculty-research/policy-topics/education-training-labor/how-make-fairness-work-workplace
https://www.managers.org.uk/knowledge-and-insights/article/why-women-hold-back-and-why-we-need-a-smarter-approach-to-workplace-promotions/
https://podcasts.apple.com/us/podcast/episode-110-make-work-fair-with-siri-chilazi/id1540431146?i=1000698070771
https://www.salon.com/2025/03/05/after-dei-backlash-embracing-new-ideas-for-fairness-in-the-workplace/
https://podcasts.apple.com/us/podcast/how-to-level-the-field-data-driven-fairness-with/id533673516?i=1000697699139
https://www.thepeoplespace.com/ideas/articles/why-workplace-gender-equality-stuck-and-what-hr-must-do
https://www.forbes.com/sites/rodgerdeanduncan/2025/03/04/workplace-fairness-good-data-can-help-you-manage-the-balancing-act/
https://www.bbc.com/news/articles/c24110m30ddo
https://www.peoplemanagement.co.uk/article/1908253/build-workplaces-everyone-succeed
https://www.youtube.com/live/IthFM0VKy2I
https://www.hrmagazine.co.uk/content/features/best-of-hr-books-february-2025
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27. How to make work fair with practical and data-driven strategies Fast Company (February 

2025) 

28. The Strategy Skills Podcast: Senior Researcher at Harvard Kennedy School on ‘Make 

Work Fair’ (February 2025) 

29. RTO mandates won't necessarily boost worker engagement — and might hurt it Business 

Insider (February 2025) 

30. How more women can become CEOs (Video) The Economist (February 2025) 

31. Building fair workplaces: Harvard experts share data-driven solutions SYPartners 

(February 2025) 

32. How to Create Fair Workplaces Through Data-Driven Design IVY (February 2025) 

33. Recommended Read: Make Work Fair: Data-Driven Design for Real Results | Iris Bohnet 

& Siri Chilazi We Are The City (February 2025) 

34. Book Briefing: ‘Make Work Fair’ by Iris Bohnet and Siri Chilazi Charter (February 2025) 

35. ‘We are concerned when we give up on fairness’: the professors charting a new route for 

DEI Financial Times (February 2025) 

36. New research shows that behaviorally designed diversity training works Harvard Kennedy 

School (February 2025) 

37. If DEI Programs Aren’t Effective, What Is? HBR IdeaCast (February 2025)  

38. Sunday Book Review: February 9, 2025, The Business Fairness at Work Edition JD Supra 

(February 2025) 

39. Use Continuous Calibration to Ensure a More Inclusive Workplace SHRM (February 

2025) 

40. Making Work Fair - a Candid Conversation with Siri Chilazi Ellevate Podcast (February 

2025) 

41. Is Gender Equity Dead? Under the Influence with Jo Piazza (February 2025) 

42. Make Work Fair Introduction and the Myths We Need to Debunk with Iris Bohnet & Siri 

Chilazi Women and Public Policy Program (February 2025) 

43. Getting to Yes, And… Siri Chilazi on ‘Make Work Fair’ The Second City (February 

2025) 

44. Data-Driven Design for a Fair Workplace Next Big Idea Club (February 2025) 

45. How Zero-Sum Beliefs Get in the Way of Fairness Behavioral Scientist (February 2025) 

46. Making Workplaces Fair by Design with Siri Chilazi HR Data Labs (January 2025)  

47. 3 questions with Prof. Iris Bohnet EDGE (January 2025) 

48. How meritocracies make the rich richer Salon (January 2025) 

49. Bosses are done caring how you feel Business Insider (January 2025) 

50. Empowering Equity & Inclusivity in the Workplace FUTUREPROOF. (January 2025) 

51. Making all Work Fair with Data-Driven Design Anxiety at Work Podcast (January 2025) 

52. We can’t “de-bias” our brains but we can change our systems Big Think (January 2025) 

53. Making Work Fair – Siri Chilazi Future of HR (January 2025) 

54. An Excerpt from Make Work Fair Porchlight (January 2025) 

55. What is recency bias and why should you care? Milkman Delivers (January 2025) 

56. Make Work Fair with Siri Chilazi Your Working Life with Caroline Dowd-Higgins 

(January 2025) 

57. Job interviews are often full of biases. Here’s how to hire the best person Fast Company 

(January 2025) 

58. The companies fighting back against Trump's war on DEI Business Insider (January 2025) 

https://www.fastcompany.com/91275936/fair-workplaces-data-driven-practical-strategies
https://podcasts.apple.com/us/podcast/527-senior-researcher-at-harvard-kennedy-school-on/id1021817294?i=1000693988724
https://podcasts.apple.com/us/podcast/527-senior-researcher-at-harvard-kennedy-school-on/id1021817294?i=1000693988724
https://www.businessinsider.com/rto-office-full-time-could-hurt-worker-engagement-2025-2
https://www.youtube.com/watch?v=MJ6vLEm4CM8&t=33s&ab_channel=TheEconomist
https://www.youtube.com/watch?v=vW9nzGhkUy8&ab_channel=SYPartners
https://login.ivy.com/insights/how-to-create-fair-workplaces-through-datadriven-design-1?original_url=share.ivy.com%2Finsights%2Fhow-to-create-fair-workplaces-through-datadriven-design-1
https://wearethecity.com/recommended-read-make-work-fair-data-driven-design-for-real-results-iris-bohnet-siri-chilazi/
https://wearethecity.com/recommended-read-make-work-fair-data-driven-design-for-real-results-iris-bohnet-siri-chilazi/
https://www.charterworks.com/make-work-fair-bohnet-chilazi/
https://www.ft.com/content/85af5e82-7aa9-4a5e-9bd2-b31588c48eb0
https://www.ft.com/content/85af5e82-7aa9-4a5e-9bd2-b31588c48eb0
https://www.hks.harvard.edu/faculty-research/policy-topics/fairness-justice/new-research-shows-behaviorally-designed-diversity?utm_medium=email&utm_source=hks-newsletter
https://hbr.org/podcast/2025/02/if-dei-programs-arent-effective-what-is
https://www.jdsupra.com/legalnews/sunday-book-review-february-9-2025-th-61519/
https://www.shrm.org/topics-tools/news/inclusion-diversity/use-continuous-calibration-to-ensure-a-more-inclusive-workplace-
https://podcasts.apple.com/us/podcast/episode-471-making-work-fair-a-candid-conversation/id1105051855?i=1000689425065
https://podcasts.apple.com/us/podcast/is-gender-equity-dead/id1544171101?i=1000688988634
https://www.youtube.com/watch?v=e78t50LbUWI&ab_channel=WomenandPublicPolicyProgram
https://www.youtube.com/watch?v=e78t50LbUWI&ab_channel=WomenandPublicPolicyProgram
https://www.secondcity.com/network/siri-chilazi
https://nextbigideaclub.com/magazine/data-driven-design-fair-workplace-bookbite/54045/
https://behavioralscientist.org/how-zero-sum-beliefs-get-in-the-way-of-fairness/
https://www.salary.com/resources/podcasts/hr-data-labs/season-9-episode-4-siri-chilazi-making-workplaces-fair-by-design/
https://www.edge-cert.org/article/3-questions-with-iris-bohnet/
https://www.salon.com/2025/01/30/how-meritocracies-make-the-rich-richer/
https://www.businessinsider.com/bosses-done-caring-worker-feelings-rto-wfh-cost-cutting-2025-1
https://podcasts.apple.com/us/podcast/empowering-equity-inclusivity-in-the-workplace-ft/id1329295997?i=1000686692647
https://podcasts.apple.com/us/podcast/making-all-work-fair-with-data-driven-design/id1549312484?i=1000686785433
https://bigthink.com/business/we-cant-de-bias-our-brains-but-we-can-change-our-systems/
https://www.futureofhr.com/episodes/125-siri-chilazi
https://www.porchlightbooks.com/blog/excerpts/make-work-fair
https://katymilkman.substack.com/p/what-is-recency-bias-and-why-should?utm_source=publication-search
https://carolinedowdhiggins.com/make-work-fair-with-siri-chilazi/
https://www.fastcompany.com/91263183/job-interviews-are-often-full-of-biases-heres-how-to-hire-the-best-person
https://www.businessinsider.com/jpmorgan-costco-keeping-dei-despite-trump-executive-orders-2025-1
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59. Changes to diversity training lead to more inclusive recruitment The University of Exeter 

(January 2025)  

60. Trump’s Right: DEI Programs Don’t Promote Fairness at Work. Here’s What Will. U.S. 

News and World Report (January 2025) 

61. Rethinking DEI Training? These Changes Can Bring Better Results Harvard Business 

School Working Knowledge (January 2025) 

62. Business books: what to read this month  The Financial Times (January 2025) 

63. 38 New Books to Start Your New Year The Next Big Idea Book Club (January 2025) 

64. The 10 New Books to Feed Your Mind in 2025 Granted (January 2025) 

 

Press Coverage January 2021- December 2024 

 

65. NoBec Talk 2024: Make Work Fair with Dr. Iris Bohnet The Penn Center for Social 

Norms and Behavioral Dynamics (December 2024) 

66. What Works: How you can contribute to a system of equal opportunities in the workplace 

herCAREER (November 2024) 

67. Building Fair Workplaces: Iris Bohnet on Redefining Leadership University of 

Luxembourg (October 2024) 

68. The Equality Toolbox Lëtzebuerger Journal (October 2024) 

69. Looking for evidence-based solutions to advance gender equity? There’s a GAP for that 

Harvard Kennedy School (August 2024) 

70. Inspirational d&i Leaders 2024 Sircula (July 2024) 

71. Rescuing diversity from the DEI backlash Financial Times (June 2024) 

72. Take the Lead: Unveiling Pay Diversity Woman Media (April 2024) 

73. Report on the Inclusion at Work Panel’s recommendations for improving diversity and 

inclusion (D&I) practice in the workplace UK Government (March 2024) 

74. Using language to increase diversity in companies Kaleio Magazine (January 2024) 

75. Making a Movement: The History and Future of Human Rights The Carr Center for 

Human Rights Policy (December 2023) 

76. Study debunks myths hampering women's career advancement The Harvard Gazette 

(November 2023) 

77. Former Students of Nobel Laureate Claudia Goldin Recall How She Helped Shape 

Careers, Blazed New Trails in Economics The Harvard Gazette (October 2023) 

78. Incorporating DEI into Decision-Making Harvard Business Review (September 2023) 

79. Data-Driven for Diversity U.S. Naval Institute (July 2023) 

80. Iris Bohnet on Closing Gender Gaps Inclusion Begins with Me: Conversations That 

Matter (July 2023) 

81. The hard path to gender equity UNSW Sydney Newsroom (June 2023) 

82. An Antidote to Microaggressions? Microvalidations. Harvard Business Review (May 

2023) 

83. 5 workplace strategies to address gender bias Forbes India (April 2023) 

84. Apollo's global HR head on bringing talent management down to earth Private Funds CFO 

(April 2023) 

85. How Women Can Negotiate for the Academic Career They Truly Want Harvard Business 

Publishing Education (March 2023) 

https://news.exeter.ac.uk/faculty-of-environment-science-and-economy/changes-to-diversity-training-lead-to-more-inclusive-recruitment/
https://www.usnews.com/opinion/articles/2025-01-24/trump-target-dei
https://www.library.hbs.edu/working-knowledge/rethinking-dei-training-these-changes-can-bring-results
https://www.ft.com/content/7dd97ef6-0b72-4bf8-b0c2-1a2cb0da4c39
https://bookoftheday.nextbigideaclub.com/p/the-next-big-idea-clubs-january-2025?utm_campaign=post&utm_medium=web
https://adamgrant.substack.com/p/the-10-new-books-to-feed-your-mind
https://www.youtube.com/watch?v=ofbkhrRYUSQ&ab_channel=Penn_CSNBD
https://www.her-career.com/what-works-contribute-a-system-of-equal-opportunities-in-the-workplace/
https://www.uni.lu/en/news/building-fair-workplaces-iris-bohnet-on-redefining-leadership/
https://journal.lu/en/equality-toolbox
https://www.hks.harvard.edu/faculty-research/policy-topics/gender-race-identity/looking-evidence-based-solutions-advance-gender
https://dileaders.com/inspirational/
https://www.ft.com/content/18a8e9c4-d515-4d9b-aac1-d88c02b46028
https://www.diversitywoman.com/take-the-lead-unveiling-pay/#:~:text=Majmudar%20points%20out%20that%20salary,any%20unjustified%20disparities%20between%20employees.%E2%80%9D
https://www.gov.uk/government/publications/inclusion-at-work-panel-report-on-improving-workplace-diversity-and-inclusion/report-on-the-inclusion-at-work-panels-recommendations-for-improving-diversity-and-inclusion-di-practice-in-the-workplace
https://www.gov.uk/government/publications/inclusion-at-work-panel-report-on-improving-workplace-diversity-and-inclusion/report-on-the-inclusion-at-work-panels-recommendations-for-improving-diversity-and-inclusion-di-practice-in-the-workplace
https://kaleiomag.ch/ueber-sprache-zu-mehr-diversitaet-in-firmen/
https://carrcenter.hks.harvard.edu/making-a-movement#:~:text=In%20recognition%20of%20this%20anniversary,presenting%20potential%20areas%20of%20progress.
https://news.harvard.edu/gazette/story/2023/11/glass-ceiling-is-problem-but-so-are-broken-rungs/
https://news.harvard.edu/gazette/story/2023/10/former-students-recall-how-claudia-goldin-helped-shape-careers/?utm_source=SilverpopMailing&utm_medium=email&utm_campaign=Daily%20Gazette%2020231011%20%281%29
https://news.harvard.edu/gazette/story/2023/10/former-students-recall-how-claudia-goldin-helped-shape-careers/?utm_source=SilverpopMailing&utm_medium=email&utm_campaign=Daily%20Gazette%2020231011%20%281%29
https://hbr.org/2023/09/incorporating-dei-into-decision-making
https://www.usni.org/magazines/proceedings/2023/july/data-driven-diversity
https://link.chtbl.com/Metlife-ibwm-Bohnet
https://newsroom.unsw.edu.au/news/social-affairs/hard-path-gender-equity
https://hbr.org/2023/05/an-antidote-to-microaggressions-microvalidations?tpcc=NL_Marketing
https://www.forbesindia.com/blog/enterprise/5-workplace-strategies-to-address-gender-bias/
https://www.privatefundscfo.com/apollos-global-hr-head-on-bringing-talent-management-down-to-earth/
https://hbsp.harvard.edu/inspiring-minds/how-women-can-negotiate-for-the-academic-career-they-truly-want
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86. Using Innovation and Technology to Advance Gender Equality The International Peace 

Institute (March 2023) 

87. Redesigning Frameworks: Implementing DEI Across Your Business The ACT Report 

(November 2022) 

88. The Human Advantage Conference - Diversity & Inclusion BVA (September 2022)  

89. The Experimenter Series: Gender Equality with Siri Chilazi MoreThanNow (September 

2022)  

90. Diversity – variety and unity NZZ Podium (July 2022) 

91. Unconscious Bias is Real, So Are the Solutions 3 Takeaways Podcast (July 2022) 

92. Inclusive Hiring to Build Better Teams … Period MIT Sloan Management Review (July 

2022) 

93. Does Data Disclosure Drive DEI Progress? The Wall Street Journal (July 2022) 

94. Iris Bohnet: Diversity Training Doesn't Work Finews (June 2022) 

95. Roundtable: Creating a more gender diverse and inclusive public transport industry 

Intelligent Transport (June 2022) 

96. Behavioural Science to Foster Diversity and Equality with Prof Iris Bohnet UN Innovation 

Network (June 2022) 

97. Auch Axel Springer stärkt Frauenstimmen Blick (May 2022) 

98. Harvard-Professorin Iris Bohnet unterstützt Ringiers EqualVoice-Initiative Blick (May 

2022) 

99. An introduction to MoreThanNow’s Academic Collaborators MoreThanNow (April 2022) 

100. Operationalize DEI Throughout the Business Aspen Institute (April 2022) 

101. Fostering Inclusive Workplaces with Iris Bohnet Harvard Kennedy School (March 2022) 

102. "Dass Leistung entscheidend für die Karriere ist, ist ein Mythos" ZEIT Online (January 

2022) 

 

Press Coverage January 2020-December 2021 

 

103. Enhancing equality, diversity and inclusion for transport infrastructure skills GOV.UK 

(December 2021) 

104. Apolitical’s 100 Most Influential Academics in Government Apolitical (December 2021) 

105. Achieving Gender Balance at All Levels of Your Company Harvard Business Review 

(November 2021) 

106. Report of the G7 Gender Equality Advisory Council 2021 GOV.UK (October 2021)  

107. The Action to Catalyze Tech Report The Aspen Institute (October 2021) 

108. Much more has to be done to secure gender equality – but there is cause for hope The 

Independent (October 2021) 

109. Google, Snap and Dozens Of Tech Companies Coordinate New Diversity Push 

Bloomberg (October 2021) 

110. The White House: National Strategy on Gender Equity and Equality The White House 

(October 2021) 

111. Closing the gender pay gap requires changing a system that has clearly fallen short 

Investment Week (October 2021) 

112. Künstliche Intelligenz für mehr Gleichberechtigung Süddeutsche Zeitung (September 

2021) 

113. Curtain up: Portrait of researcher Iris Bohnet UK Parent’s Lounge (September 2021)  

https://www.youtube.com/watch?v=yvHiAUzp6JM&ab_channel=InternationalPeaceInstitute
https://actreport.com/video/redesigning-frameworks-implementing-dei-across-your-business/
https://youtu.be/TCagbumAjXY
https://www.morethannow.co.uk/single-post/2022/9/8/the-experimenter-series-gender-equality-with-siri-chilazi
https://live.nzz.ch/de/events/nzz-podium-schweiz/diversity-vielfalt-und-einheit
https://www.3takeaways.com/episodes/former-kennedy-school-academic-dean-iris-bohnet
https://sloanreview.mit.edu/article/inclusive-hiring-to-build-better-teams-period/
http://createsend.com/t/d-6C84887B9FAEADA32540EF23F30FEDED
https://www.finews.com/news/english-news/52150-iris-bohnet-credit-suisse-diversity
https://www.intelligenttransport.com/transport-articles/135501/roundtable-gender-diverse-public-transport/
https://www.youtube.com/watch?v=qCJlluMz74E&list=PL5dkWbaJeOg4VQ7C1r-58t8IiqU_2QAcm&index=7&t=416s
https://www.blick.ch/schweiz/equalvoice-expandiert-nach-deutschland-auch-axel-springer-staerkt-frauenstimmen-id17454387.html
https://www.blick.ch/wirtschaft/harvard-prof-iris-bohnet-meinen-ersten-lohn-habe-ich-gar-nicht-verhandelt-wie-dumm-id17449777.html
https://www.morethannow.co.uk/single-post/2022/4/7/meet-the-academics-amp-their-work-2asn3
https://actreport.com/video/operationalize-dei-throughout-the-busines/
https://www.hks.harvard.edu/wiener-conference-calls/iris-bohnet
https://www.zeit.de/arbeit/2021-12/iris-bohnet-geschlechtergerechtigkeit-arbeitsmarkt-paritaet-interview
https://www.gov.uk/government/publications/transport-infrastructure-skills-improving-equality-diversity-and-inclusion
https://apolitical.co/list/en/apoliticals-100-most-influential-academics-in-government/
https://hbr.org/2021/11/achieving-gender-balance-at-all-levels-of-your-company
https://www.gov.uk/government/publications/report-of-the-g7-gender-equality-advisory-council-2021
https://actreport.com/
https://www.independent.co.uk/voices/gender-equality-g7-report-covid-b1945743.html?amp=
https://www.bloomberg.com/news/articles/2021-10-28/google-snap-among-tech-effort-to-improve-workforce-diversity
https://www.whitehouse.gov/briefing-room/statements-releases/2021/10/22/fact-sheet-national-strategy-on-gender-equity-and-equality/
https://www.investmentweek.co.uk/opinion/4038528/closing-gender-pay-gap-requires-changing-fallen-short
https://www.sueddeutsche.de/wirtschaft/iris-bohnet-what-works-1.5417217
https://ukparentslounge.com/curtain-up-portrait-of-researcher-iris-bohnet-economy/
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114. Advice for employers  Behavioural Insights Team (September 2021) 

115. Success Has Many Mothers – Here Are The Women Who Paved The Way For Nasdaq’s 

Bold Effort To Put More Women On Boards — Just Approved By The SEC Forbes 

(August 2021) 

116. 6 Best Practices to Creating Inclusive and Equitable Interview Processes Harvard 

Business School (August 2021)  

117. Women of Switzerland: A country in 50 portraits Wake Up (August 2021) 

118. Unconscious Bias: What Works To De-Bias How We Live, Learn and Work with 

Harvard Kennedy School's Former Academic Dean Iris Bohnet 3 Takeaways Podcast 

(July 2021) 

119. The Behavioral Economics Guide 2021 Behavioral Science Solutions Ltd (June 2021) 

120. G7 leaders must pledge to do better for women: we aren’t taking no for an answer The 

Times (June 2021) 

121. Radcliffe Day: Gender Equity, Melinda French Gates Harvard Magazine (May 2021) 

122. Why Diversity Matters in Leading the Way in Data Analytics AIThority (May 2021)  

123. What can (and can’t) the budget do to improve economic outcomes for women The Age 

(May 2021) 

124. Why unconscious bias training is often unsuccessful and 3 things that work Fast 

Company (April 2021) 

125. Iris Bohnet appointed to G-7 Gender Equality Advisory Council Harvard Kennedy 

School (April 2021) 

126. G7 Gender Equality Advisory Council membership announced UK Government 

Equalities Office (April 2021) 

127. Empower the Next Generation to Be More Equitable Harvard Business Review (March 
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149. 22 Must-Read Books Written by Women GadgetMatch (March 23, 2020) 

150. Conquer Bias: 5 Strategies to Hire Fair Thrive Global (March 17, 2020) 

151. Algorithms Learn Our Workplace Biases. Can They Help Us Unlearn Them? New York 

Times (March 10, 2020) 

152. Inside Unilever's 'gender-balanced' leadership Human Resources Director Magazine 

(March 4, 2020) 

153. Unilever N : Nine ways we're making Unilever a more gender-balanced business 

MarketScreener (March 3, 2020) 

154. WAPPP Q&A: Evidence-based gender policy solutions made easy Harvard Kennedy 

School (February 20, 2020) 

155. The behavioural approach to gender equality: changing how we think about workplace 

culture LSE Business Review (January 21, 2020) 

 

Press Coverage January 2018-December 2019 

156. Real Mentorship Starts with Company Culture, Not Formal Programs Harvard Business 

Review (December 30, 2019) 

157. Why Gender Diversity Is Stalled Forbes (December 5, 2019) 

158. Exploring Gender Bias in the Tech Industry G2 (November 21, 2019) 

159. Melinda Gates' go-girl program The Australian Business Review (November 15, 2019) 

160. Why modern capitalism hurts women—and why that needs to change Prospect Magazine 
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220. Effecting Change: A Practical Guide For Nurturing Gritty Women In MENA 

Entreprenuer Middle East (June 10, 2018) 
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227. So werden Konferenzen angenehmer Süddeutsche Zeitung (April 27, 2018) 

228. Businesses drag feet on diversity despite potential for improved outcomes 

Consultancy.uk (April 26, 2018) 

229. Buchtipps der Woche: Neuerscheinungen Die Presse (April 16, 2018) 

230. Forcing employers to reveal their gender pay gaps is making them think The Economist 

(April 5, 2018) 

231. How to Propel the Future of Women’s Leadership Forbes (March 28, 2018) 

232. Verhaltensdesign für die Gerechtigkeit Die Tageszeitung (March 27, 2018) 

233. Recognizing Women’s Work Through Behavioral Design Rare (March 24, 2018) 

234. A glimpse into the future of behavioural sciences World Economic Forum (March 14, 

2018) 

235. How to tackle the UK’s gender pay gap Financial Times (March 11, 2018) 

236. Agenda Weekly Expert Edition - Guest Edited by Tinna C. Nielsen World Economic 

Forum (March 9, 2018) 

237. Commentary: The gender tipping point Pensions & Investments (March 8, 2018) 

238. What Works: Wie Verhaltensdesign die Gleichstellung revolutionieren kann getAbstract 

(March 7, 2018) 

239. The Future of Organizations – Essays from GTS 2018 Diplomatic Courier (February 22, 

2018) 

240. Gender Equality: Equality By Design – Expert Interview TimeTac (February 9, 2018) 

241. Tüv für Algorithmen nӧtig Personal Magazin (February 1, 2018) 

242. Key Takeaways from the 2018 Global Talent Summit Diplomatic Courier (January 31, 

2018) 

243. Women’s Wages And The Dilemma Of Negotiation Feminism in India (January 25, 

2018) 

244. Shaking Up Beliefs and Behaviours about Gender World Economic Forum (January 24, 

2018) 

245. In a first, only women will lead Davos — an elite meeting of mostly men Washington 

Post (January 22, 2018) 

246. Iris Bohnet: “What works.” Buchempfehlung mit Gedankenexkurs Mama Arbeitet 

(January 15, 2018) 
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247. Removing workplace biases with 'behavioural design' Forbes India (December 22, 2017) 

248. 5 things men can do right now to support women at work CNBC (December 22, 2017) 

249. Women in Advice SSGA & Investment News (December 19, 2017) 

250. Égalité hommes-femmes : une histoire de biais ? L’ADN (December 19, 2017) 

251. The ranks of women CEOs got even smaller this year CNN Money (December 18, 2017) 

252. Warum Fotos nicht in die Bewerbung gehören Migros Magazin (December 15, 2017) 

253. Diversity Training Doesn't Really Work, Says One Expert, But Hiring Better Will 

WNYC (December 15, 2017) 
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254. Farai Chideya: Newsrooms Need to Purge Secrets in Order to Heal WNYC (December 7, 

2017) 

255. AMERICAN BAR ASSOCIATION AIMS TO CLOSE GENDER GAP AT LAW 

FIRMS Associations Now (December 1, 2017) 

256. FTSE100 gender balance: Why ‘best practices’ may be counter-productive LSE Business 

Review ( November 17, 2017) 

257. Iris Bohnet Donna Moderna (November 10, 2017) 

258. Harvard-Professorin: „Bewerbungsgespräche sind das schlechteste Instrument, um gute 

Mitarbeiter zu finden“ Edition F (November 6, 2017) 

259. Mit Verhaltensdesign für mehr Gleichberechtigung sorgen Haufe Group (November 2, 

2017) 

260. XX: The Key To Improving The 'Corporate Genome', ROI & Shareholder Returns Forbes 

(October 26, 2017) 

261. Women aren’t advancing because of inherent workplace bias, according to study Mic 

(October 25, 2017) 

262. Three Reasons We Can’t Be Trusted to Set Our Own Work Schedules, and What to Do 

About It Slate (October 25, 2017) 

263. A Study Used Sensors to Show That Men and Women Are Treated Differently at Work 

Harvard Business Review (October 23, 2017) 

264. In the Face of Massive Social Challenge, Start Small Kennedy School Review (October 

23, 2017) 

265. Gender disparity in the workplace, and what we can do about it HKFP (October 21, 

2017) 

266. When Women Win When Women Win Podcast (October 18, 2017) 

267. Harvard economist Iris Bohnet on how to design a hiring process that's fair for everyone 

Quartz (October 17, 2017) 

268. Prof. Dr. Iris Bohnet - Women In Tech - NEO Network & WeShapeTech NEO (October 

13, 2017) 

269. The Five Ways Work Isn’t a Level Playing Field Strategy Business (October 12, 2017) 

270. How to keep bias out of the hiring process Quartz (October 11, 2017) 

271. How to combat 'hepeating' at work, according to a Harvard professor CNBC (October 11, 

2017) 

272. Vienna Behavioral Economics Network - Iris Bohnet Trend (October 10, 2017) 

273. To Change the Culture, Change the Process: Achieving Diversity and Inclusion Goals 

with Iris Bohnet Huffington Post (October 3, 2017) 

274. Start-Ups Use Technology to Redesign the Hiring Process NYT (October 3, 2017) 

275. Tackling ‘the Thin File’ That Can Prevent a Promotion NYT (October 3, 2017) 

276. Warum machen bei uns so wenige Frauen mit? Graswurzel (October 2, 2017) 

277. Wie Verhaltensdesign die Gleichstellung revolutionieren kann Die Volkswirtschaft 

(September 25, 2017) 

278. Raus aus der Klischeefalle Handelsblatt (September 17, 2017) 

279. Gender Equality By Design Wharton Business Radio: Women @ Work (September 14, 

2017) 

280. Herzlich und trotzdem Chefin Tagblatt (September 11, 2017) 

281. Frauen, versteckt euch! Frankfurter Allegemeine Zeitung (September 8, 2017) 
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282. Harvard-Ökonomin Iris Bohnet: "Wir müssen uns selbst austricksen" Trend (September 

7, 2017) 

283. Removing Workplace Biases with Behavioural Design  Rotman Management (September 

1, 2017) 

284. Weg mit den Bewerbungsfotos! Brigitte (August 30, 2017) 

285. "Hängen Sie Bilder auf!" Die Zeit (August 30, 2017) 

286. How To Keep One Bad Apple From Sabotaging Your Company's Diversity Efforts 

Forbes (August 30, 2017) 

287. Karrieretipps der Harvard-Professorin Iris Bohnet Annabelle Magazine (August 29, 

2017) 

288. Law Firms Head Back To School For Diversity Guidance Law360 (August 21, 2017) 

289. Rote Fähnchen auf den Tisch! SPIEGEL (August 21, 2017) 

290. Designing Away Discrimination Ms. Magazine (August 18, 2017) 

291. Out-Designing Bias to Achieve Gender Parity Huffington Post (August 16, 2017) 

292. Four Ways to Design a Bias-Free Hiring Process Tech Co (August 11, 2017) 

293. Diversity Is Hard Work And Requires Rethinking Digitalist Magazine (August 1, 2017) 

294. Stance Podcast: Episode 9 Stance Podcas (August 1, 2017) 

295. Boston Has Eliminated Sexism in the Workplace. Right? Boston Magazine (August 1, 

2017) 

296. 15 Must-Read Business Books on Leadership and Personal Development in the Last 5 

Years Inc (July 18, 2017) 

297. Evolution, Accelerated, Freakonomics Radio (July 13, 2017) 

298. Iris Bohnet, première professeure suisse à Harvard Le Temps (July 10, 2017) 

299. Open Invitation To Executives Who Are Fathers Of Daughters Forbes (June 29, 2017) 

300. The Business Case For Diversity Digitalist Magazine by SAP (June 27, 2017) 

301. Wir haben sie auserkoren: Das sind die acht stärksten Luzerner Frauen zentralplus (June 

24, 2017) 

302. Video: Have We Come a Long Way? Goodwin Law (June 15, 2017) 

303. The official recommendations for reforming Uber describe the perfect modern company 

Quartz (June 14, 2017) 

304. "Trust is the key to the private sphere" Credit Suisse (June 13, 2017) 

305. 7 Practical Ways to Reduce Bias in Your Hiring Process Harvard Business Review (June 

12, 2017) 

306. Nahe an einer Revolution DOMO, (June 9, 2017) 

307. For Women in Tech, Venture Capital, and Life Sciences Gender Barriers Persist Amid 

Flickers of Hope, Goodwin Law (May 23, 2017) 

308. Melinda Gates and Fei-Fei Li Want to Liberate AI from “Guys With Hoodies” Wired 

(May 4, 2017) 

309. Iris Bohnet – Changing Biased Behaviours Watsup Africa, (April 26, 2017) 

310. Iris Bohnet – Conducting Unbiased Interviews Watsup Africa, (April 26, 2017) 

311. Iris Bohnet – Triggers that Offset Our Unconscious Bias Watsup Africa, (April 25, 2017) 

312. Focusing on what works for workplace diversity Mckinsey&Company (April 7, 2017) 

313. Even Work-Life Balance Experts Are Awful at Balancing Work and Life New York 

Magazine (March 28, 2017) 

314. Boldness in Business 2017: The Big Ask and the Big Idea Financial Times (March 16, 

2017) 
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315. Center for Diversity, Inclusion, and Belonging Speaker Series spotlights gender equality 

solutions NYU Law (March 15, 2017) 

316. Don’t judge a book by the cover – or a worker by their outfit The Guardian (March 10, 

2017) 

317. Uber, Here’s How You Can Really Arrive New America Weekly (March 9, 2017) 

318. We Already Know How to Close the Gender Pay Gap — So Why is it Predicted to Take 

170 Years? Huffington Post (March 8, 2017) 

319. Women herald a new political sun in India’s hinterland The Asian Age (March 8, 2017) 

320. Wanted — a way with words in recruitment ads Financial Times (March 7, 2017) 

321. Unconscious bias hinders diversity recruitment Financial Times (February 28, 2017) 

322. Get Smart: The Berkman Klein Center Takes On Artificial Intelligence Harvard Crimson 

(February 23, 2017) 

323. Women leaders help catalyse gender equality Khaleej Times (February 18, 2017) 

324. Artificial Intelligence & Bias Huffington Post (February 18, 2017) 

325. Why It's Still So Difficult to Hire a Diverse Team Entrepreneur (February 15, 2017) 

326. "Unser Gehirn ist ein störrisches Biest " Frankfurter Allgemeine Zeitung (February 5, 

2017) 

327. Why you can't stop checking your email CNN (January 27, 2017) 

328. "Bewerbungsgespräche wird es in zehn Jahren nicht mehr geben" Stern (January 27, 

2017) 

329. Six thought-provoking books for business education students Financial Times (January 

25, 2017) 

330. Iris Bohnet: “Women leaders still need to be trailblazers” People Management (January 

24, 2017) 

331. A Gathering of the Global Elite, Through a Woman’s Eyes New York Times (January 20, 

2017) 

332. The Davos Alphabet Soup Eyewitness News (January 20, 2017) 

333. Why Diversity Training Is a Waste of Time Fortune (January 18, 2017) 

334. How adland can crack gender equality in 2017 Campaign (January 17, 2017) 

335. 7 Things Highly Evolved Women Do Differently Forbes (January 16, 2017) 

336. The 2016 800-CEO-READ Business Book of the Year 800-CEO-READ (January 12, 

2017) 

337. BBC Radio 4: Today BBC (January 3, 2017) 

338. What Leaders Should Do To Promote Gender Equality Forbes (December 31, 2016) 

339. Defying the Status Quo in the Fight for Workplace Gender Equality A Publication of the 

Fels Institute of Government at the University of Pennsylvania (December 21, 2016) 

340. The duo who upended intuition Harvard Gazette (December 15, 2016) 

341. Simple Ways to Take Gender Bias Out of Your Job Ads Harvard Business School: 

Working Knowledge (December 14, 2016) 

342. How To Take Gender Bias Out Of Your Job Ads Forbes (December 14, 2016) 

343. Fast Forward: A big chill is here, how to fight ingrained bias, and saving giraffes The 

Boston Globe (December 9, 2016) 

344. The 2016 800-CEO-READ Business Book Awards Shortlist 800-CEO-READ (December 

6, 2016) 

345. The best books of 2016 FT writers and guests select their must-read titles Financial 

Times (December 2, 2016) 
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346. Best books of 2016: Business Financial Times (December 2, 2016) 

347. The 2016 800-CEO-READ Business Book Awards Longlist 800-CEO-READ (December 

2, 2016) 

348. Zürich wirkt entspannter als Boston Neue Zürcher Zeitung (December 1, 2016) 

349. Unsere Bücher des Jahres Die Weltwoche (November 30, 2016) 

350. Die Macht der Vorurteile Women in Business (November 11, 2016) 

351. Excerpts from the 2016 shortlist Financial Times (November 10, 2016) 

352. Hillary Clintons Niederlage – eine Watsche für die Frauen SRF Schweizer Radio und 

Fernsehen (November 10, 2016) 

353. Was der Wahlausgang für die Frauenbewegung bedeutet Süddeutsche Zeitung 

(November 10, 2016) 

354. Stereotype und Sexismus Süddeutsche Zeitung (November 9, 2016) 

355. Vote Highlighted a Gender Gap, With Both Sides Feeling They’ve Lost Ground New 

York Times (November 9, 2016) 

356. What is behavioural science, and how is it going to change your life? World Economic 

Forum Blog (November 8, 2016) 

357. Women in the Digital Sector BQ Live Debate Business Quarter (November 7, 2016) 

358. The new tools to diversify our workforce Financial News (November 7, 2016) 

359. Employers battle ingrained prejudice against LGBT staff Financial Times (October 24, 

2016) 

360. Social Europe Podcast: Gender Equality By Design Social Europe (October 14, 2016) 

361. How to ask for a pay raise . . . and get it Financial Times (October 12, 2016) 

362. Opinion: The nuanced design behind gender equality Business Record (October 3, 2016) 

363. Women in boards, hear them roar Philippine Daily Inquirer (October 3, 2016) 

364. Frauen arbeiten oft am falschen Ort NZZ am Sonntag (October 2, 2016) 

365. A behavioural expert outlined the worst ways to commit bias when interviewing a 

candidate Business Insider (September 30, 2016) 

366. Women at the Top: How Can You Remove Bias from Your Company? Financial Times 

Live: Women at the Top (September 29, 2016) 

367. Successful women do not always make the best role models Financial Times (September 

28, 2016) 

368. Diversity needs skilled leaders Financial Times (September 28, 2016) 

369. Professor Offers Ways to Combat Gender Bias in the Workplace The Harvard Crimson 

(September 28, 2016) 

370. Here’s new ammunition from McKinsey for women fighting for equality in the 

workplace Quartz (September 27, 2016)  

371. For higher profits, add women at the top CBS News (September 26, 2016) 

372. Best Business Books of 2016 So Far Accounting Web (September 26, 2016) 

373. Schablone im Kopf Manager Magazin (September 25, 2016) 

374. Fotos in Bewerbungen sind furchtbar SonntagsZeitung (September 18, 2016) 

375. Management lessons from the pinnacle of human endeavour Financial Times (September 

12, 2016)  

376. «Wir brauchen intelligente Auswahlverfahren.» Ein Gespräch mit der 

Verhaltensökonomin und Harvard-Professorin Iris Bohnet Lucerne Festival Blog 

(September 10, 2016) 

377. These are the best business books of the year Quartz (September 8, 2016) 
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378. How Unconscious Bias Is Affecting Our Ability To Listen FastCompany (September 8, 

2016) 

379. Bloomsbury has two on FT Business Book shortlist The Bookseller (September 8, 2016) 

380. Financial Times and McKinsey Announce Shortlist for 2016 Business Book Award 

Authorlink (September 8, 2016) 

381. Shortlist Announced for 2016 Business Book of the Year InBusiness Ireland (September 

8, 2016) 

382. FT Business Book shortlist announced BookBrunch (September 8, 2016) 

383. FT business book shortlist takes in the world’s challenges Financial Times (September 7, 

2016) 

384. Business heavyweights vie for book of the year prize New York Post (September 7, 

2016) 

385. The 2016 Financial Times and McKinsey Business Book Award Shortlist (BABA) 

Investopedia (September 7 2016) 

386. What We Miss When We Judge a Decision by the Outcome Harvard Business Review 

(September 2, 2016) 

387. HUBweek Change Maker: Iris Bohnet Medium  (August 31, 2016) 

388. 7 surprisingly easy wins through behavioral design Unitive (August 23, 2016) 

389. Wie der Frust abgehängter weißer Männer Populismus schürt WirtschaftsWoche (August 

19, 2016) 

390. Business Book of the Year: longlist announced Financial Times (August 7, 2016) 

391. The false assumptions that say sexism is all over Financial Times (August 6, 2016) 

392. Und dann kommen die Vorurteile ins Spiel Handelszeitung (July 22, 2016) 

393. On GPS: The language of gender equality Fareed Zakaria GPS (July 24, 2016) 

394. What Are Gender Barriers Made Of? Freakonomics Radio (July 20, 2016) 

395. CBS News Weekend Roundup (July 15, 2016) 

396. Times Higher Education Summer Reads 2016 Times Higher Education (July 14, 2016) 

397. Engineering Gender Equality with Design Governance Now (July 11, 2016) 

398. Iris Bohnet on Finding and Keeping Great Talent Curious Minds with Gayle Allen (July 

4, 2016) 

399. Designing a Bias-Free Organization. Harvard Business Review (June 22, 2016) 

400. Gender Equality with Iris Bohnet The RSA (June 20, 2016) 

401. Vorhang Zu Für Die Frauen. Neue Luzerner Zeitung. (June 20, 2016) 

402. Uns fehlt ein anderes wort für teilzeit. NZZ am Sonntag (June 19, 2016) 

403. 6 fórmulas hacia la igualdad de género:"Es un imperativo moral". El Mercurio (June 15, 

2016) 

404. Are women punished more for bad behaviour at work? Management Today (June 9, 

2016) 

405. Beyond Diversity Programs: Using Big Data to Address Bias. Knowledge @ Wharton 

(June 2, 2016) 

406. RSA Podcast: Gender Equality by Design. RSA (May 31, 2016) 

407. Interviewing job candidates? Try doing it blind. WIRED UK (May 31, 2016) 

408. Book Review: What Works: Gender Equality by Design by Iris Bohnet. LSE Review of 

Books (May 25, 2016) 

409. Unbewusste Vorurteile. Annabelle (May 20, 2016) 

410. A She Change. Stanford Social Innovation Review (May 19, 2016) 
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411. How forward-thinking employers are addressing the gender pay gap. International 

Business Times (Australia Edition) (May 18, 2016) 

412. Two costless ways to reduce Montana’s pay gap. Helena Independent Record (May 15, 

2016) 

413. Iris Bohnet on Discrimination and Design. Social Science Bites (May 10, 2016) 

414. Rückblick : Quoten alleine reichen nicht. BPW Switzerland (May 10, 2016) 

415. Mountain Money – May 9, 2016. KPCW Mountain Money (May 9, 2016) 

416. Deborah Hill Cone: Actions more important in equality debate. New Zealand Herald 

(May 9, 2016) 

417. Iris Bohnet: Gleichstellung leicht gemacht. Sternstunde (May 8, 2016) 

418. How Can Organizations Promote Gender Equality? Iris Bohnet on ‘What Works’. The 

Psych Report (May 3, 2016) 

419. Breaking Out of the Box. The Wall Street Journal (April 29, 2016) 

420. In Case of Emergency, Break Glass Ceiling. New America Weekly (April 28, 2016) 

421. Talks at Google “What Works: Gender Equality by Design”. Google Talks (April 28, 

2016) 

422. Iris Bohnet: Building on what works. UNESCO (April 20, 2016) 

423. How to Take the Bias Out of Interviews. Harvard Business Review (April 18, 2016) 

424. FT Podcast: Iris Bohnet. Financial Times (April 15, 2016) 

425. LSE Podcast: What Works. LSE (April 14, 2016) 

426. BBC Radio Women’s Hour: Iris Bohnet, Harvard Behavioural Economist, on how to 

design organisations to promote equality. BBC Radio (April 14, 2016) 

427. Unconscious bias in the workplace – a hidden source of unfairness in job interviews. The 

Sydney Morning Herald (April 14, 2016) 

428. Equality Takes Work. The Atlantic (April 12, 2016) 

429. Can Design Changes Help Eliminate Gender Inequality? WBUR, Radio Boston (April 8, 

2016) 

430. We Need to Redesign Work To Fight Bias, Because People Won’t Get Any Less Sexist. 

Co-Exist (April 7, 2016) 

431. What They’re Saying About You When You’re Not In The Room – And What You Can 

Do To Influence It. Forbes (April 4, 2016) 

432. Breaking up Silicon Valley’s white boy’s club, one interview at a time. The Christian 

Science Monitor (April 4, 2016) 

433. Fix the wage gap with transparency. The Boston Globe (April 4, 2016) 

434. Gender Equality by Design. WAMC Northeast Public Radio (March 28, 2016) 

435. SXSW Interactive 2016 | Iris Bohnet. SXSW (March 28, 2016) 

436. Designing a More Equal Workplace. The Brian Lehrer Show (March 24, 2016) 

437. Our environment and the gender equality gap. The Boston Globe (March 24, 2016) 

438. ‘Gender Equality by Design’: Building a More Inclusive (and Productive) Workplace. 

Knowledge @ Wharton (March 24, 2016) 

439. Book review: What Works: Gender Equality by Design by Iris Bohnet. Prospect 

Magazine UK (March 24, 2016) 

440. Mit Big Data zum perfekten Team. Wirtschafts Woche (March 22, 2016) 

441. Sinclair Noe audio interview with Iris Bohnet. Sinclair Noe (March 18, 2016) 

442. What Works: Gender Equality by Design with Iris Bohnet. Air Mozilla (March 18, 2016) 

443. Designer Equality? New American Weekly (March 17, 2016) 
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444. How to Achieve Gender Equality in the Workplace. KQED (March 17, 2016) 

445. How height and weight can affect your earning potential. Deseret News National (March 

16, 2016) 

446. Review: What Works: Gender Equality by Design. Compass Metrics (March 15, 2016) 

447. ‘You Were Not Hired Because You’re a Woman’ is Killing the Startup World. Inc. 

(March 15, 2016) 

448. Why we should give up trying to make people less sexist. The Washington Post (March 

15, 2016) 

449. Is Gender Equality a Design Problem? Co.Exist (March 15, 2016) 

450. Book Discussion on What Works. C-SPAN (March 12, 2016) 

451. Real Fixes for Workplace Bias. The Wall Street Journal (March 11, 2016) 

452. Why Women Should Negotiate at Work and the Impact of Professional Sponsors. 

SharpHeels (March 10, 2016) 

453. What Works: Gender Equality by Design, by Iris Bohnet. Time Higher Education (March 

10, 2016) 

454. Care about gender equality? Hang a picture of Hillary. The Globe and Mail (March 8, 

2016) 

455. The costs of inequality: For women, progress until they get near power. Harvard Gazette 

(March 8, 2016)  

456. A License to Discriminate? New America Weekly (March 6, 2016) 

457. Why companies that take pride in diversity programs still wind up hiring white guys. 

Metro Newspaper (March 4, 2016) 

458. Is workplace bias preventing you from getting ahead? Metro Newspaper (March 4, 2016) 

459. How can we promote gender equality in the workforce? PBS NewsHour, Making Sen$e 

(March 4, 2016) 

460. Women eschew Wall Street’s boys club and its glass ceiling. PBS NewsHour (March 4, 

2016) 

461. Disrupting gender stereotypes. Management Today (March 2, 2016) 

462. Changing Your Environment to Overcome Your Biased Mind. Harvard Kennedy School 

PolicyCast (March 2, 2016) 

463. IMF Book Review: This Works. IMF (March 1, 2016) 

464. What is the solution to gender inequality in the workplace? New Statesman (February 29, 

2016) 

465. Can We Design Our Way Out of Gender Inequality? Pop Matters (February 29, 2016) 

466. What Works: A book review by Bob Morris. Blogging on Business, Bob Morris 

(February 28, 2016) 

467. Frauen an der Spitze – so geht es vorwärts! SFR (February 27, 2016) 

468. Forbes 16 New Books For Creative Leaders To Begin in 2016. Forbes (February 18, 

2016) 

469. Iris Bohnet on Gender Equality and De-biasing Our Workplaces. SXSW (February 12, 

2016) 

470. How to beat gender bias. Financial Times (February 12, 2016) 

471. Faculty Books Winter 2016. Harvard Magazine (February 8, 2016) 

472. How Behavioral Economics Can Help You Lead. Credit Suisse (January 29, 2016) 

473. Why Gender Diversity is Everyone’s Business. Credit Suisse (January 27, 2016) 

474. Was die Macht mit Frauen macht. Welt (January 25, 2016) 
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